
 

 

 

Parish Profile – July 2019 
 

We are currently looking to recruit two full-time staff positions: 

• Children & Families Mission Leader (with specific responsibility for 5-11s) 

• Young Peoples’ Missioner & Worship Pastor 

 

The information contained within this profile will give you an understanding of our 

church and the areas of mission and ministry that we hope you will lead. Role 

Descriptions and Person Specifications for both roles are at the back of this profile. 

 
As God’s church in this place, Bishop Auckland Parish is seeking to love and serve the children, 

families and young people of our community. We have two church buildings that have stood and 

served the community for centuries, congregations that are made up of faithful worshippers and 

newer members, and have more children in and around the church than we currently have the 

resources to fully engage with. 

 

We have recently undertaken a lot of work with our new vicar, who started at the end of 2017, 

to set priorities for the mission and ministry of the parish, and have committed ourselves to:  
 

loving God, loving others, loving our community 
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In January it was announced that our parish would be one of a network of five Resourcing 

Churches for Durham Diocese. This designation is supported by a funding package, including 

contributions from the National Church’s Strategic Development Fund and the Diocese, worth 

£500k over the next six years. It sets priorities of evangelism, discipleship, and leadership 

development; driving an intentional programme of planting new churches. We aim to make 

disciple making disciples and church planting church plants. 

 

We have already identified key areas in which we will engage in mission and ministry, but the 

details of what and how we will do this will be based upon the gifts, experience and passion of 

the new post holders, and our continued shared discernment. 

 

A message from the vicar 

Hello, thank you for the interest you are expressing in one 

of our vacancies. This is a very exciting time for our church; 

with the resources we have recently been given (you’ll find 

details about this within this profile) we have a wonderful 

opportunity to reimagine and reprioritize the mission and 

ministry we undertake within our town. Our new 

congregation has drawn in experienced Christians 

alongside individuals and families at the very early stages 

of exploring who Jesus is, and the number of families, 

children and young people we have seen engaging with us continues to increase. 

The opportunities we have alongside the receptiveness from across the community 

(schools, businesses, civic groups and individuals) has already opened many doors 

through which we have been able to share the Good News. You would join us as we 

start towards what we pray will be the re-evangelism of our whole community, with 

a view to planting several new congregations or expressions of church in the coming 

years. These roles are not for everyone, there is a very strong missional focus and 

you will need a desire to operate beyond the walls of our church buildings. Thank 

you for taking the time to explore this role, and as you prayerfully discern whether 

God is calling you to join us here in Bishop Auckland, be assured of our prayers for 

you. 

 

With my prayers as you discern Gods call 

Matt 
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Our Context 

Bishop Auckland is a market town, 

ten miles South West of Durham. It 

has a population of approximately 

25,000 people, but it also serves 

several smaller surrounding villages 

and towns.  

There are eight schools providing 

primary level education, three 

secondary schools with associated 

sixth forms, and a college.  

There are higher than average levels 

of unemployment and poverty, in all 

its forms.  

Recently a heritage focused charity, 

The Auckland Project, has been 

working in the town, following the 

purchase of the Auckland Castle, and are in the process of opening several heritage/tourism 

attractions, with the hope of providing over 300 local jobs by 2020. It is forecast that the town 

will receive 750,000 each year once the attractions are open.  

There continues to be new housing development and the local property market is very 

affordable. 
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Our Church 

We firmly believe that the church is the people, not the buildings; and as such we currently 

describe ourselves as ‘one church, four congregations, two buildings’.  

Our church family gather every week, with services ranging from contemporary and band-led, 

through to traditional organ-led or spoken, alongside other occasional alternatives. Our two main 

services are Sunday Gathering, which meets at 11am in St Anne’s; and our 9am Holy Communion 

in St Andrew’s. We currently also have a fortnightly 3pm service; and a mid-week communion on 

a Thursday.  

We meet together throughout the week in ‘discipleship groups’ that span our congregations, and 

are currently as a church working through the Bible Society’s ‘Bible Course’. 

 

Sunday Gathering 

Sunday Gathering is our recently planted 

congregation that meets in St Anne’s 

Church. It brings together people of all 

ages for a relaxed, contemporary service, 

with band-led worship. The congregation 

has grown significantly since it was 

started in October and has a near 50/50 

split with children and adults. 

 

 

Our buildings 

We currently have two church buildings: St Anne’s and St Andrew’s.  

 

St Anne’s church is situated in the Market Place, at the 

North end of the town. Alongside our services, it also 

houses a café which is open on Thursday and Saturday 

(markets days), and the parish office from which this post 

will be based. We are currently working towards significant 

improvement to the building, including removing the pews 

to make the space more useable.  

 

 

St Andrew’s church is located towards the 

South East edge of the town. A large 13th 

Century church, it is seen as the primary 

church for many in the community and has a 

substantial number of baptisms, weddings 

and funerals each year. 
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Future provision 

The ‘planting’ directive within our Resourcing Church Programme, means that we will be looking 

to introduce new and alternative services and expressions of church. This is likely to involve 

additional locations. 

 

Our Current Ministry to Children, Young People and Families 

Our current ‘Sunday’ provision for children and 

young people in church is focused around our 

Sunday Gathering. We use an ‘Explore Together’ 

style/model as our basis for inter-generational 

services and on other occasions offer separate 

activities for our younger members.  

 

We have good relationships with three local 

primary schools (including St Anne’s CofE Primary 

School that the church is responsible for), with the 

vicar conducting regular assemblies and hosting 

visits and services in our churches. We have also 

begun growing relationships with one of the local secondary schools and have hosted visits and 

exhibitions as part of outreach events. Several members of the congregation are serving as 

governors in the local schools. 

 

For young families we have recently begun our ‘Blessed Beginnings’ group for parents and babies, 

that takes place in St Anne’s on a Tuesday morning. 

 
For those in our community: our annual Christingle and 

Crib services across our churches are well attended by 

the community; we have introduced an annual Pancake 

Party that was run for the second time this year; and each summer the church supports an 

ecumenical holiday Club, and this year we are trialing a Family Cinema Club during the holidays, 

with meals available for the most disadvantaged within our community. 



6 
 

As a church we are associated with New Wine and will be attending the summer conference in 

Peterborough with several church families. 

 

Future Provision 

With the appointment of these posts we hope to 

be able to introduce more activities for our 

children during our services, so we can go deeper 

with them on a regular basis. We also hope to 

introduce dedicated activities for our young 

people, outside of our main service, including 

discipleship groups and a monthly youth service 

(that will also serve other churches in the 

Deanery). 

 

Within the schools we hope to increase our engagement and the activities we offer. 

 

In the community we will be growing our Blessed Beginnings into a full toddler group and 

expanding it even further once the pews have been removed, and we hope to offer more family 

activities. Possibilities include: a ‘Messy Church’ style activity; after-school or holiday clubs; 

parenting courses; and family films. 
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Wider Mission and Ministry  

St Anne’s has become a hub for our outreach 

and missional activities. In partnership with 

other churches across the town, we have 

engaged with several community events, 

including the annual Food Festival, Horticultural 

Weekend and Christmas Lights Switch-on.  

 

 

We continue to provide 

all the regular functions 

of a parish, including 

baptisms, funerals, 

weddings and other 

pastoral care. Our aim 

is to ensure our 

ministry and mission 

fulfills the five purposes 

of church as set out in 

Acts 2:42-47: worship, 

fellowship, discipleship, 

service and evangelism.  
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Future Plans 

On Good Friday 2020, the Market Place (which St Anne’s church sits on) will be the stage for a 

Passion Play performance, which is being delivered by the churches of the town in conjunction 

with Wintershall (who produce the Trafalgar Square performance). This is being supported by 

Kynren (a theatrical/show based tourist attraction, that is within the parish, and was rated third 

best attraction in the country last summer by Trip Advisor).  

 

We are also looking at how we develop a fuller ministry to ‘Older Generations’ and are seeking 

to engage with other needs within our community.  
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Our team 

The current vicar, Rev Matt Keddilty, arrived with us in November 2017. We have a part-time 

curate (Rev Frances Cooper) and will be welcoming a full-time curate in June next year. Several 

other ordained ministers also support the ministry and mission within the parish. 

We have a part-time Children & Families Mission Leader (with specific responsibility for 0-5s), 

Alison, who will work alongside these two new roles.  

 

In September, we will be starting a Ministry Experience Volunteers (MEVs) Programme. This fully 

funded programme will allow individuals to come and serve in our church and community, gaining 

experience of ministry and receiving accredited training from Lindisfarne College of Theology. We 

have been funded to engage two MEVs each year. For 2019-20, it is anticipated, one MEV will 

work with the Children & Families Mission Leader (5-11s) and the other MEV with the Young 

Peoples’ Missioner. The MEVs live in a church house within the parish, which has the potential to 

offer accommodation to new staff members. 

 

In addition, we are engaged in developing, with Cranmer Hall, a context-based training pathway, 

that will see individuals training for ordained ministry spending two-four years living and engaging 

in ministry and mission within the parish, whilst studying three days per week at Cranmer Hall in 

Durham. 

 

We have a parish administrator, Angela, who staffs the office five mornings a week.  

Alongside these positions there are numerous other people who help provide the varied 

ministries of the parish.  
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Our children, young people and 

families 

As we are a family, we asked our existing 

children, young people and parents about 

the type of people they would like to come 

and join us, helping us all to grow and 

reach out in mission, and the things they 

might like these people to do: 

 

“someone who would help us to learn about the bible” – Beth (9) 

“…teach us to pray – in lots of different ways, for lots of different things” Ruth (11) 

“joyful, funny, caring, kind” Ruth (11) 

“not afraid to try something new”     “make us laugh” 

“[teach us] worship songs” Thomas (8)     “messy Games!” 

“[start a] young people's study group” Isobel (15) & Charlotte (13) 

“Spirit-filled & led, missional, able to relate to and disciple whole families” – a parent 

“Help disciple our families & help us to disciple others” – a parent 

“[have] initiative, drive, openness but also have resilience” – a parent 

“Come with us to New Wine” 

Our children and young people 

have promised that they “will pray 

for you”, and they already are, as 

are all of our members. Thank you 

for taking the time to explore this 

position, we pray that the Spirit will 

guide you in your consideration, 

and we look forward to hearing 

from you and meeting you soon. 

 

 

For more information, see our website: www.baparish.church, or go to our Facebook page Bishop 

Auckland Parish. 

  

http://www.baparish.church/
https://www.facebook.com/Bishop-Auckland-Parish-166373073952998/
https://www.facebook.com/Bishop-Auckland-Parish-166373073952998/
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Role Description for Children & Families Mission Leader (5-11s) 

 

Post title:  Children & Families Mission Leader (with specific responsibility for 5-11s) 

Employer:  The Parish of Bishop Auckland PCC (Parochial Church Council) 

Line manager:  The Vicar (Rev Matt Keddilty) 

Hours:  40 hours per week  

These are to be worked flexibly throughout the week, including Sundays, in agreement  

with the vicar. There is an expectation that at least one clear 24-hour period is taken off 

each week. 

Salary:  £22,000pa. 

Work base:  St Anne’s Church Office, Bishop Auckland, DL14 7NP 

 

Vision for the Role: 

To share God’s love with the children and families of Bishop Auckland, leading us all in how we 

reach out in mission, and to disciple all those who respond so that they may grow in their faith 

and share it. 

 

Purpose of Role: 

• To lead and develop our existing church-based activities for children (5-11s) and their 

families. 

• To sustain and develop links with local primary schools. 

• To develop strategies and activities for a fuller engagement with the families of the 

community. 

 

Key duties: 

For children and families within the church: 

• To develop Sunday activities for the children within our congregations, through specific 

children’s activities and ministries, building a team to support this work, 

• To develop additional opportunities for the discipleship and fellowship of our older 

children (9+) 

• Contribute to the continued development of our ‘Sunday Gathering’ to ensure all ages 

are valued and can participate in the worship  

• Lead and expand our range of family activities (which currently include a Christingle 

service, an alternative Halloween event and a Pancake Party). 

 

For children within the community: 

• Continue to develop our relationships with the local primary schools (particularly St 

Anne’s CofE Primary School, St Andrew’s Primary School, and Etherley Lane Primary 

School), building upon our existing activities (which include regular assemblies, church 

visits, and other seasonal special activities). 

• Engage with local children’s service providers and uniformed organisations. 
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For families: 

• Create and implement a strategy and activities for a fuller engagement with the families 

of our community 

 

Overarching: 

• Promote and maintain the safeguarding and health and safety of children within the 

churches and their activities. 

• Contribute to the leadership and worshiping life of the church community. 

• To provide supervision and support to individuals on our MEV programme 

• To work in conjunction with the Children & Families Mission Leader (0-5s) and the Young 

Peoples’ Missioner + Worship Pastor, to support each other and to ensure a joined-up 

approach to our care and discipleship of children & young people.  

• To work ecumenically where beneficial. 

• To maintain appropriate links with external organisations and statutory bodies. 

• To be supervised by, and accountable to, the Vicar of Bishop Auckland on a day-to-day 

basis. 

• To report to the Parochial Church Council (PCC) as required. 

 

  



13 
 

Person Specification for Children & Families Mission Leader 

 

The person specification sets out the attributes, qualifications, skills and experience necessary 

to undertake the advertised role. Applicants will be asked to address these during the 

application process. 

 

Personal Attributes 

• A personal faith in Jesus Christ 

• A love of children and families 

• An understanding of, and empathy with, the challenges of family life and a willingness to 

support parents and carers in their parenting 

• A team player – someone who is able to enthuse and inspire volunteers in their 

ministries in Bishop Auckland Parish 

• An eagerness to learn, develop, to try new things and work with flexibility and 

enthusiasm 

• Ability to respect matters of confidentiality and sensitivity 

• Vision, initiative and self-motivation 

• An understanding of the distinctiveness of Church of England teachings, and a 

willingness to promote them 

 

Qualifications 

• A relevant qualification in teaching or children’s ministry is desirable. 

 

Skills 

• Excellent pastoral skills with adults and children 

• Ability to communicate and engage with groups of adults and children 

• Confident IT skills with knowledge of varied social media channels 

• Good literacy and numeracy 

• Strong ability to come alongside and develop others 

• Strong organisational and time management skills 

• Knowledge of and commitment to good practice in Safeguarding 

 

Experience 

• Involvement in leading children’s activities 

• Involvement in a missional context (eg. A Fresh Expression or MSC) 

• Evidence of presenting to a range of groups and audiences 

 

There is a genuine occupational requirement that the post holder is a Christian. 

The post is subject to an Enhanced DBS disclosure. 
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Role Description for Young Peoples’ Missioner & Worship Pastor 

 

Post title:  Young Peoples’ Missioner & Worship Pastor 

Employer:  The Parish of Bishop Auckland PCC (Parochial Church Council) 

Line manager:  The Vicar (Rev Matt Keddilty) 

Hours:  40 hours per week  

These are to be worked flexibly throughout the week, including Sundays, in agreement 

with the vicar. There is an expectation that at least one clear 24-hour period is taken off 

each week. 

Salary:  £22,000pa. 

Work base:  St Anne’s Church Office, Bishop Auckland, DL14 7NP 

 

Vision for the Role: 

To share God’s love with the young people of Bishop Auckland, leading us all in how we reach 

out in mission, and to disciple all those who respond so that they may grow in their faith and 

share it. To lead our congregations in worship, developing individual musicians and groups, so 

that through sung worship we may deepen our relationship with God. 

 

Purpose of Role: 

• Leading and developing our existing church-based activities for young people (11+). 

• Creating relationships with the local secondary schools and college. 

• Developing strategies and activities to increase our engagement with the young people 

within our community. 

• Leading and developing the worship/music capacity across our activities as we engage in 

new areas of mission and ministry. 

• Supporting our current Sunday Gathering worship team. 

 

Key duties: 

For young people within the church: 

• Contribute to the continued development of our ‘Sunday Gathering’ to ensure all ages 

are valued and can participate in the worship  

• To develop opportunities for the discipleship and fellowship of our young people 

• To introduce a service specifically for the youth of our parish and the wider Deanery 

 

For young people within the community: 

• Develop our relationships with the local secondary schools and college, to allow 

missional engagement. 

• Explore the introduction of a youth club 

 

For worship: 

• Support our existing worship team in their development and leading of worship 
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• Lead the development and provision of worship as we expand our services and activities, 

including the development of individual musicians and groups  

 

Overarching: 

• Promote and maintain the safeguarding and health and safety of young people within 

the churches and their activities. 

• Contribute to the leadership and worshiping life of the church community. 

• To provide supervision and support to individuals on our MEV programme 

• To work in conjunction with the Children & Families Mission Leader (0-5s) and the 

Children & Families Mission Leader (5-11s), to support each other and to ensure a 

joined-up approach to our care and discipleship of children & young people.  

• To work ecumenically where beneficial. 

• To maintain appropriate links with external organisations and statutory bodies. 

• To be supervised by, and accountable to, the Vicar of Bishop Auckland on a day-to-day 

basis. 

• To report to the Parochial Church Council (PCC) as required. 

 

 

 

NOTE: Young People are defined as those ranging in age from 11 until their early twenties(ish). 

This encapsulates those in secondary education, and those transitioning from education into 

adult life. This is to avoid an artificial limit being placed upon how we consider and deliver our 

ministry to these young people as a significant proportion of our community do not attend 

university at the end of college or sixth form. 
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Person Specification for Young Peoples’ Missioner & Worship Pastor 

 

The person specification sets out the attributes, qualifications, skills and experience necessary 

to undertake the advertised role. Applicants will be asked to address these during the 

application process. 

 

Personal Attributes 

• A personal faith in Jesus Christ 

• A love of young people 

• An understanding of, and empathy with, the challenges of adolescent life 

• A team player – someone who is able to enthuse and inspire volunteers in their 

ministries in Bishop Auckland Parish 

• An eagerness to learn, develop, to try new things and work with flexibility and 

enthusiasm 

• Ability to respect matters of confidentiality and sensitivity 

• Vision, initiative and self-motivation 

• An understanding of the distinctiveness of Church of England teachings, and a 

willingness to promote them 

 

Qualifications 

• A relevant qualification in teaching or youth ministry is desirable 

• An appropriate musical qualification is desirable 

 

Skills 

• Excellent pastoral skills with adults and young people 

• Ability to communicate and engage with groups of adults and young people 

• Strong musical skills and ability to lead a group of musicians 

• Confident IT skills with knowledge of varied social media channels 

• Good literacy and numeracy 

• Strong ability to come alongside and develop others 

• Strong organisational and time management skills 

• Knowledge of and commitment to good practice in Safeguarding 

 

Experience 

• Involvement in leading young people’s activities 

• Leading worship in various settings 

• Involvement in a missional context (eg. A Fresh Expression or MSC) 

• Evidence of presenting to a range of groups and audiences 

 

There is a genuine occupational requirement that the post holder is a Christian. 

The post is subject to an Enhanced DBS disclosure. 
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Application process & dates 

Applications by: 23:59pm 14th August 2019 

Interviews on: TBC 

 

For more information contact: 

Revd Matt Keddilty (vicar) 

 

The Vicarage 

4 Conway Grove 

Bishop Auckland 

DL14 6AF 

 

matt@baparish.church  

01388 603444 

 

Church addresses: 

St Anne’s Church    St Andrew’s Church 

Market Place     South Church 

Bishop Auckland    Bishop Auckland 

DL14 7NP     DL14 6SP 

 

Tel: 01388 604397 

Email: office@baparish.church 

Website: www.baparish.church 

Facebook: Bishop Auckland Parish 

 

 

mailto:office@baparish.church
http://www.baparish.church/

